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LABOR RELATIONS T.29 § 100

‘r‘étary of Labor and Human Resources shall degignate the
pérsdnnel to fulfill the functions and duties specified by §§ 99,
- 990 of this title—July 23, 1974, No. 155, Part 1, p. 708, § 11,

{d'as § 7and amended on July 20, 1979, No. 164, p. 416, § 8.

HISTORY

fdlloWing words and phrases shall have the following meanings:
bor, orgamization.—Shall mean any organization that represents
o represent employees or any group of employees acting in
a group in which employees participate and which exists for that
n whole or in part, to deal with an employer regarding the

aints and grievances, employment classifications, and work sched-
d/or conditions not covered by Federal Law 86-25 of September 14,

nizations that represent public employees, among other things,
-the well being and improvements in the working conditions of the

}_qif motives.
of Puerto Rico:

111




T.29 § 100a LABOR Ch.

§ 100a. Bill of Rights

To guarantee free association and participation for all persons within
labor organization, the following are hereby declared to be protected righ
and prerogatives of high public interest for all labor organization member,

law to run for and aspire to a candidacy.

(8) The right to effective participation in the affairs and activities of th
organization and to the free expression of ideas, arguments and opinions o
any matters concerning the labor organization, -

(4) The right to be consulted with respect to the establishment, increas

3

(5) The right to have the disciplinary procedures of the organization i
compliance with the due process of law including, among other rights, th
notification of specific charges in writing; the opportunity to a defense, pe
se or by a representative, and the opportunity to present witnesses o
documents for their defense in a hearing, ’

(6) The right to be exempted from or protected against sanctions
penalties or acts of undue pressure, coercion, persecution, reprisals o

(7) The right to receive a copy of the charter and bylaws of the labot
organization and of the collective bargaining agreements, letters or con
tract agreements negotiated and executed with the employer and if 80
requested, a copy of any special agreement or stipulation granted as 2
consequence of any negotiation with the employer other than the collective
bargaining agreement negotiation, or the letter or contract agreement.
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LABOR RELATIONS T.29 § 100b

o right to receive a financial report of the economie and financial
b t1es‘ and operations of the organization signed by the treasurer of the
A Jation on or before August 20 of each year including a report
by a certified pubhc accountant on the financial status of the

nd ends June 30 of each year. These reports shall be accompanied
arate hst of all expenses, dlsbursements or mvestments over

“d the salary, per diems, travel expenses or special compensations
< by the directors, employees, advisors or consultants of the

"gamzatlon at a reasonable time and place with prior notification
ement on the time and place, and the right to obtain a copy of any
ent of mterest after payment of a modest and reasonable amount to

aintain all the economic and financial documents of its operations for
imum of six (6) years.

The right to claim that the secrecy and confidentiality of the identity
y member of an organization who provides information which contains
5 %at‘ that leads or may lead to a legal, administrative or judicial investiga-
r violations of this subchapter be maintained and protected for as
 the investigation continues.—Sept. 16, 2004, No. 833, § 3.

HisToRY

partment of Labor” was substituted with “Department of Labor and Human Re-
pursuant to § 1 of Act June 23, 1977, No, 100, p. 225,

ations of the Bill of Rights of employee members of labor orgamzatlons
Labor Relations Board in the case of public sector employees and
'rgamzatlons under its jurisdiction, pursuant to the provisions in
76 of this title, and to the Public Service Labor Relations Commis-
the case of employees and labor organizations under its Jurisdiction,
nt to 8% 1451 et seq. of Title 3, and those labor organizations or
lations called bona fide, created pursuant to § 702 of Title 3 and
rlnt of Title 21, and those labor organizations that are not covered by
fdrementloned 88 61-76 of this tile.

¢ grievances of employees for violations of this subchapter shall be
d Within thirty (30) days of the occurrence of the violation of any of the




T.29 § 100c LABOR Ch. 3

rights conferred by this subchapter, or of the employee becoming aware of
the violation, and shall be heard and considered by the aforementioned
entities, pursuant to the procedures established for hearing and [elucidat-
ing] illegal work practices by the labor organizations provided in the
aforementioned laws that govern the functions and prerogatives of such
quasi-judicial entities.—Sept. 16, 2004, No. 333, § 4.

8§ 100c. Fines

In addition to any other remedy provided in the organic laws of the
Board or the Commigsion for cases of illegal work practices to be imposed
upon labor organizations, including the loss of the certification of the labor
organization, if it is found as a proven and well founded fact that the labor
organization incurred in a sustained pattern of violations of the Bill of
Rights provided herein, the Board or the Commission, as the case may be,
may impose fines of $500.00 up to $5,000.00 for each violation incurred,
without prejudice to the right of any employee to claim through a judicial
venue indemnization for any damages incurred as a consequence of the
violation of his/her rights, acknowledged by this subchapter, pursuant to
the civil body of laws.—-Sept. 16, 2004, No. 333, § b.

§ 100d. Document

Within forty-five (45) days after the approval of this act, all labor
organizations subject to its provisions shall notify the Board or the
Commission, as the case may be, through a document containing the
following information:

(1) Name of the organization.

(2) Address and telephone number of the main offices, branches and/or
local or regional subsidiaries.

(8) Name and titles of the main directors, pursuant to its regulatory
administrative structure.

(4) A copy of the collective bargaining agreement in effect and of the
charter and bylaws of the organization.

(5) Number of affiliated employees and the agency or public corporation
in which its members are employed.

(6) Membership dues.

(T) Copy of the latest financial statement prepared by the orgamzatlon,

a responsibility to be met annually by each organization, covering the fiscal

year from July 1to June 30 of each year, beginning fiscal year 2004-2006.

The Department of Labor and Human Resources shall publish a public
notice directed to labor organizations on compliance with this obligation
twice (2) in at least two (2) newspapers of general circulation within the first
twenty (20) days after this act takes effect.—Sept. 16, 2004, No. 333, § 6.
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LABOR RELATIONS T.29 § 100e
History

< to "this act” are to Act Sept. 16, 2004, No. 333, which constitutes this

thf Labor” was substituted with “Department of Labor and Human Re-
st to § 1 of Act June 28, 1977, No. 100, p. 225,

in this subchapter concerning said information and docu-
Seépt. 16, 2004, No. 333, 8 7.




